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Definitions

gYOUR UNPAID INTERNSHIP WILL GIVE,YOU

PLENTY OF.VALUABLE EXPERI
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YEAH.IEYOU COULD
— WORKFOR FREE

THAT WOULD BE GREAT




Benefits for
the Intern




Why would anyone
work for free?

« Gain in real-world experience in the
industry / profession
- Gain realistic expectations about workplace
demands
« Academic Credit
« Resume Building
- Job Networking A summer internship is a great way
to learn how people at a company
pretend to work.

som@cards







Labor Laws
&
Age
Requirements

Paid
Internship
Compliance

Internship
Compliance

Document
Everything




Fair Labor Standards Act (FLSA)
& Utah State Code on Age...

- As a general rule, the FLSA sets 14 years old as the
minimum age for employment, and limits the number
of hours worked by minors under the age of 16.

- Utah Code 34-23-101 Employment of Minors

- Hazardous work is PROHIBITED
- FLSA defines hazardous as "occupations are
excavation, manufacturing explosives,

mining, and operating many types of power-
driven equipment






Paid Internships..Wage and Hour
Regulations

- Paid Internships MUST comply with federal and

state wage and hour requirements
 Paid Interns must have a wage no-less than
Utah's set minimum wage = $7.25 / hour

- Any hours worked over 40/week (if the intern
is 16 yrs or older) MUST be paid at no less
than 1.5 times their hourly rate.




Primary
Beneficiary

Test




Beneficiary Test:

- Employer and infern CLEARLY understand
that there is no expectation of
compensation

- Internships provides training that would be
similar fo that given in an educational
environment

« The extent fo which the internship is tied to
the intern’s formal education program by
infegrating coursework or academic credit

- The extent fo which the internship
accommodates the intern's academic
commitments

» The duration on the internship is limited

+ The extent to which the intern's work
complements, rather than displaces, the
work of paid employees

- The extend to which the intern and
employer understand that the internship is
conducted without entitlement to a paid job
at its conclusion

41.

Glatt v. Fox
Searchlight
Pictures Inc.




Case Law Example

One of the cases instrumental in creating the test is Glatt v.
Fox Searchlight Pictures Inc., in which the plaintiffs claimed
that the movie studio violated the Fair Labor Standards Act
(FLSA) by not paying them for their labor. Glatt, for example,
contended that he “worked from approximately 9:00 a.m. to
7:00 p.m. five days a week. As an accounting intern, [his]
responsibilities included copying, scanning, and filing
documents; tfracking purchase orders; transporting
paperwork and items to and from the Black Swan set;
mainfaining employee personnel files; and answering
questions about the accounting department” After
reviewing such evidence, the appellate court observed that
“employers can...exploit unpaid interns by using their free
labor without providing them with an appreciable benefit in
education or experience.”
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HR Rule #1: Document
EVERYTHING

- Employer / Intern Letter

« Detailed letter from the educational
institute

« Project Details & Milestones

- Academic credit received

- Project capstone / completion summary

L’--" R
: L o




Can | have an

Source
An
Intern




Resources for and
regarding Intern
Recruitment:

+ Careful now!...Only recruit for PROJECT
based work
- Advertise like any other job - Avoid
age discrimination
« DOCUMENT and CLEARLY state

compensation - if any AND how, if
unpaid, it meets the primary
beneficiary test
« Local School Districts - Internship
Coordinators
- Colleges / Universities
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When it works...

+ HR - Compensation Study & Pay Plan

- |.T. - Networking Project

- Clerk / Auditor - Elections

- Grant Managers - Drafting new grant
proposal

- Attorney - Big Case or Upcoming Trial /
Research

» Travel / Tourism - Organizing annual
community event




THEREEND

Melissa Yergensen, MSHR, SPHR, IPMA-SCP
myergensen@duchesne.utah.gov
435-738-1233




